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Ethics in Publishing: ASPB Policies and
Procedures for Handling Allegations of
Author Misconduct
The American Society of Plant Biologists expects
members of the Society to maintain high ethi-
cal standards for scholarship. The Society’s
Statement of Conduct stipulates that “members
shall demonstrate proper conduct in commu-
nicating scientific information in an open and
timely manner.” Editors, officers of the Society,
and staff have a responsibility to the journals to
ensure that allegations of scientific misconduct
are properly investigated. Ethics in Publishing:
ASPB Policies and Procedures for Handling Alle-
gations of Author Misconduct has been developed
to help editors, APSB officers, and staff mem-
bers deal with ethical issues related to the
Society’s journals.

Expectations for Publishing in ASPB Journals
The American Society of Plant Biologists ex-
pects authors submitting to and publishing in
its journals to adhere to ethical standards for
scholarship and to ensure that the work they
submit to or publish in the journals is free of
scientific misconduct. Authors shall

• Take credit only for work that they have
produced.

• Properly cite the work of others as well
as their own related work. It is the respon-
sibility of the authors, not the Society or
the editors or reviewers, to ensure that
relevant prior discoveries are appropri-
ately acknowledged with the original
citations in manuscripts submitted for
publication.

• Submit only original work to the jour-
nals, no part of which has been previously
published in print or online as, or is un-
der consideration as, a peer-reviewed
article in another journal, as a non–peer-

reviewed article (such as a review) in
another journal, or as a book chapter.

• Determine whether the disclosure of
content requires the prior consent of
other parties and, if so, obtain that con-
sent prior to submission.

• Maintain access to original research re-
sults; primary data should remain in
the laboratory and should be preserved
for a minimum of five years or for as
long as there may be reasonable need
to refer to them.

All authors of articles submitted for pub-
lication assume full responsibility, within the
limits of their professional competence, for the
accuracy of their paper.

Instances of possible scientific misconduct
related to papers submitted to or published
in the ASPB journals will be addressed by fol-
lowing the procedure outlined below.

Procedure for Addressing Allegations of
Scientific Misconduct or Other Ethical
Violations
Scientific misconduct in publishing includes
but is not limited to

• Fraud: fabricating a report of research
or suppressing or altering data

• Duplicate publication: publication of the
same article first in an ASPB journal
and subsequently in another journal or
vice versa

• Plagiarism: taking material from
another’s work and submitting it as
one’s own

• Self-plagiarism: republishing one’s own
material that has previously been pub-
lished elsewhere in the primary
literature without citing the earlier
publication.

Ethics in Publishing: ASPB Policies and Procedures for Handling Allegations of
Author Misconduct

Of the many activities of the Society, possibly
the most visible is the publication of our two
journals, The Plant Cell and Plant Physiol-
ogy. With the publication of these two journals
comes the responsibility to ensure that the
highest ethical standards are maintained at
all stages of the research and publication pro-
cesses. The subject of ethics is both relevant and
interesting. Most of us have well-formed
ethical opinions, especially about scientific
practice. We all know that fabricating data is
wrong. But how do we evaluate the more com-
plex issues associated with authorship?
Courtesy authorships afforded to the head of
the department are not unheard of, yet most
acknowledge this to be inappropriate. But
other questions are much less clear. Does a
timely question posed in a lab meeting that
leads to a breakthrough constitute a contri-
bution that merits inclusion as an author?
Should the undergraduate who counted the
samples, yet did not contribute to the experi-
mental design or to the detailed interpretation
of the work, be included as an author? After
all, what better way to encourage students to
continue in science than to give them a taste
of the euphoria of seeing their name in print?
Most universities are adding courses on scien-
tific ethics to their curricula, recognizing the
importance of laying a foundation that will
allow one to pose and to answer the difficult
ethical issues frequently encountered during
research and publication. We are all aware of
the pressures placed on the scientific commu-
nity to generate a steady stream of timely
publications that have high impact. We are all
also sadly aware that this pressure can lead to
an erosion of high ethical standards.

In an effort to emphasize the importance
placed by ASPB on the maintenance of high
ethical standards, as well as to codify how the
Society should respond to allegations of ethi-
cal lapses, the Society has developed and
adopted the following document, entitled
Ethics in Publishing: ASPB Policies and Pro-
cedures for Handling Allegations of Author
Misconduct.

A number of people contributed to this
document. Staff collected statements from
other scientific societies and prepared the ini-
tial draft for review by the Publications
Committee. Becky Chasan, then chair of the
Publications Committee, worked diligently to

refine the document for review by her colleagues
on the committee. After a number of iterations
that took place over more than a year, and that
included input from the editors-in-chief of the
two journals and the Office of Research Integ-
rity (Office of Public Health and Science, U.S.
Department of Health and Human Services),
the committee approved the document and sent
it to legal counsel for review. The document was
then presented to the Executive Committee in

July 2003 during the Society’s annual meet-
ing in Honolulu, final comments were
solicited from the editors and all Executive
Committee members, changes were reviewed
by legal counsel, and the final document
was approved by the Executive Committee
in October 2003.

Rob McClung
Publications Committee Chair

c.robertson.mcclung@dartmouth.edu
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NEW “PARTNERS
PROGRAM” MEANS

DISCOUNTS FOR
ASPB MEMBERS

As an added benefit of membership, the

Society’s new Partners Program allows

ASPB members to receive discounts on

products and services offered by an array

of vendors.

Go to the ASPB
members-only page at
http://www.aspb.org/

membersonly.cfm
for discounts on products

and services from

Kluwer

Sigma-Aldrich

Plant Physiology & The Plant Cell

Annual Reviews

Current Trends

The Plant Journal

Plant, Cell and Environment

STKE (Signal Transduction
Knowledge Environment)

Comparative and Functional
Genomics

Cartagen Molecular Systems, Inc.

Discounts with new
companies every month!

We are adding vendors on a regular ba-
sis. If you have any suggestions for
vendors you would like to see enrolled in
this program, please e-mail Kelley Noone
at knoone@aspb.org.

Ethics, continued from page 16

Procedure for handling allegations of misconduct

A. All allegations of scientific misconduct or
ethical violation will be referred to the
Executive Director of the Society. Persons
making oral allegations will be advised by
the Executive Director that no action will
be taken by the Society unless the allega-
tion is made in writing.

B. The Executive Director will notify the
President and the Editor-in-Chief of the
complaint. The Executive Director, Presi-
dent, and Editors-in-Chief of both
journals, the Chair of the Publications
Committee, and The Plant Cell co-editor
or Plant Physiology monitoring editor who
handled the manuscript (hereafter known
as the Review Committee) will review the
allegations and determine whether further
action is necessary.

C. If further action is deemed necessary, the
Executive Director shall notify the author
in writing of the allegations. The author
shall be given the opportunity to respond
to the allegations in writing within 30 days.

D. The Review Committee shall consider all
relevant information, including any re-
sponse received from the author, in
making its findings.

E. The Executive Director, President, and
Editor-in-Chief, with consultation from
the Review Committee, shall determine
the appropriate course of action, which

can range from simply returning the
manuscript to the author to prohibiting
further publication. The Executive Di-
rector, after discussion with legal counsel,
shall then determine if Executive Com-
mittee and/or legal review is necessary
before the Society takes action. It is im-
portant to recognize that the Society’s
investigation shall focus on our concerns
as a publisher and that the appropriate
course of action shall not exceed the con-
straints of this interest. If deemed
appropriate, the author’s home institu-
tion may be notified. Notification of the
home institution will be informational
only, so that the home institution is free
to consider an independent investiga-
tion.

F. Once a decision is made, the author will
be notified in writing of the decision and
of any action that will be taken by the
Society. In the event of an adverse deci-
sion, the author may appeal to the
Executive Committee. Such an appeal
must be filed within 14 days of receipt
of the decision. The procedures for the
appeal shall be determined by the Execu-
tive Committee.

All information relating to allegations and
subsequent inquiries will be kept confidential
by the Review Committee, any other Society
members, and staff working on the matter and
will not be disclosed to any third parties, un-
less considered necessary according to section
E. All actions, including telephone calls, must

George Kendall
joined ASPB as
managing editor
of Plant Physiol-
ogy in late August.
George oversees
the daily operation
of the journal, in-
cluding its peer
review and print
and online pro-
duction processes.

He works closely with Natasha Raikhel, editor-
in-chief; the Plant Physiology editorial board;
and the journal’s authors.

Previously, George was production manager
at Lippincott Williams & Wilkins in Baltimore,

New Staff

be documented for all situations, even those re-
solved immediately. Copies of correspondence
should be sent to the Editor-in-Chief, the chair of
the Publications Committee, and the Director of
Publications. A summary of alleged scientific mis-
conduct or ethical violations, but with no names
and other identifiers, should be part of the jour-
nal staff report that is delivered to the Publications
Committee and the Executive Committee. �

where he oversaw production and supervised
staff responsible for the American Heart As-
sociation journals and other high-profile
medical journals. He has also worked at the
American Association for Clinical Chemistry
on its self-published journal, Clinical Chem-
istry, and at Taylor & Francis, a commercial
publisher now based in Philadelphia.

George has a master of arts degree in lit-
erary studies and teaches literature courses at
the University of Maryland Baltimore County.
Prior to his career in publishing, George was
a professional musician and played French
horn with the Cape Town Orchestra in Cape
Town, South Africa.

George replaces Melissa Junior, who left
the Society in July to join SPI Technologies. �
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